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NOTICE \

I. Change in Statutes/Ordinances/Rules/

Regulations Syllabus and Books may, from
time to time, be made by amendment or
remaking, and a candidate shall, excgpt in so

far as the University determines othgrwise

comply with any change that applies to years

he has not completed at the time of chénge.

The decision taken by theé Academic

Council shall be final. A
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SCHEME OF EXAMINATION
Each theory paper 3 Hrs. duration 100 Marks
Dissertation/Thesis/ Survey Report/ Field work. if any 100 Marks

The number of paper and the maximum marks for each paper practical
shall be shown in the syllabus for the subject concemed. Tt will be nec-
Essary for a candidate to pass in the theory part as well as in the practical
part (Wherever Prescribed) of a subject/Paper separately.

A candidate for a pass at each of the Pervious and the Final Examination
shall be required to obtain (i) alleast 36% marks in the aggregate of all
the paper prescribed for the examination and (ii) alteast 36% marks in
practical (s) wherever prescribed the examination, provided that if a can-
didate fails to atleast 25% marks in each individual paper Work. wher-

. ever prescribed, he sball be deemed to have failed at the examination not
" with standing his having obtained the minimum percentage of marks re-

quired in the aggregate for that examination. No division will be awarded
at the Pervious Examination, Division shall be awarded at the end of the
final examination combined marks obtained at the Pervious and the Fi-
nal Examination taken together, as noted below:

First Division 60%

Second Division 48% } of the aggregate marks taken together
of the Pervious and the final Examination.© - _

All the rest will be declared to have passed the examinations.

If a candidate clears any paper(s) Practical(s)/ Dissertation Prescribed at
the Pervious and or/ final Examination after a continuous period of three
years, then for the purpose of working out his.division the minimum pass
marks only viz 25% (36% in the case of practical) shall be taken into ,
account in respect of such paper(s) Particle(S) Dissertation are cleared
after the expert of the aforesaid period of three year, provided that in
case where a candidate require more than 25% marks in order to reach -
the minimum aggregate as many marks out of those actually secured by
him will be taken into account as would enable him to make the defi-
ciency in thew requisite minimum aggregate .

The Thesis/Dissertation/ Survey Report/ Field Work shall be type &
written and submitted in triplicate so as to reach the office of the Register
stleast 3 weeks before the commencement of the theory examinations.
Only such candidates shall be permitted to offer dissertation/ Fields work
/ Survey Report / Thesis (if provided in the scheme of examination) in
lieu of a paper as have secured atleast 55% marks in the aggregate of all
scheme and [ and 11 semester examination taken in the case of semester
scheme, irrespective of the number of papers in which a candidate actu-
ally appeared at the examination.

N.B. (i)Non- Collegiate candidates are not eligible to offer disserfation as per

Provision of 170-A.
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M.Com.
Economic Administration And
Financial Management '
DISTRIBUTION OF PAPERS n
There will be 9 papers in all. Of these § will be compulsory and
three optional. A candidate will be required to npmm wmpuﬁ ;‘grs in
Previous and remaining two compulsory papers and three optional papers in
the Final examinations. Each paper will be of 100 marks and 3 hours duration,
Dissertation in lieu of the paper can be offered at the Final Examination pro-
vided that a candidate secures at least 55% marks in the aggregate of the
previous examination,
M.Com. Previous (Four Papers- All compulsory) .
Paper | — Business Economics i) .
Paper lI- Financial Management
Paper 111- Monetary Economics
Paper [V — Indian Financial System
M.Com Final (Five Papers- Two compulsory and any three papers of any one
group given under )
Com pulsory Paper
Paper V- Management and Management Accoun
wt\fi-hp&?mic Growth and S . ey
iona rs : (Any three of any one group
Group A —]E'.«:-:-nn::mit:Ji'ul.llrmlminist;';llil?::nrs o )
Paper VI - International Trade
Paper VII1 - Industrial Economics
Paper IX — International Business Environment
Paper X — Quantitative Techniques for Decision Making
Paper X| - Dissertation (Subject to the approval of the topic of survey work
and a candidate being adjudged suitable for under taking such work.
— Financial Management
Paper V1l — Bank Management
Paper VIII- Development Banking.
Paper [X — Public Finance
Paper X - Quantitative Techniques for Decision Making
Paper X1 - Dissertation (Subject to the approval of the topic of survey work
and a candidate being adjudged suitable for under taking such work.
M. Com. (Previous) Economic Administration
and Financial Management

COMP. PAPER I : BUSINESS ECONOMICS
Duration : 3 brs. \ Max, Marks 100
Note: Question Paper will be divided into 3 parts
Part A: This part contain 10 questions from all three units (minimum 3 gues-
tions from each unit ) of 2 marks each. All question are compulsory. Answer
limit maximum 20 words per question.

Part B : This part contain 05 questions from all three units of 4 marks each
{minimum 1 question from each unit). All question are compulsory. Answer
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limit maximum 50 words per question.
Part C : This part contain 03 questions from all three units (with internal
choice in each question). All question are compulsory. Answer limit maximum
400 words per question. . _
Unit -1 :

Definition of Business Economics & roll of Business Economist in
decisions making.

Basic features of kautilya ka arthshastra

Function of economic system, Demand Analysis — Utility and indif-
ference curve approaches : The theory of consumer behaviour — Elasticity of
demand — concept and its uses in demand forecasting.

The production function — the law of diminishing returm : constant &

increasing retumns — least cost combination — fixed and variabi€ cost analysis.

Short run and long run costs, economic and accounting costs,
Elements of general equilibrium analysis.
Unit—I1
The theory of Firm Analysis of revenue, Break even analysis: Deter-
mination of the output and price of the firm and industry under the condition
of pure competition monopolistic competition, monopoly and oligopoly : Price
discrimination, pricing of public utilities, weakness of the traditional price

theory.
¥ Factor pricing — Marginal Productivity theory, modern theory of
rent, wages, interest and profit. Unk B8 '

Concept, components and measurement of Mational Income — Na-
tional Income and Economic Welfare.

Theories of business cycles and recent trends.

Theory of Income and Employment : The classical view,

Keynesian theory, The consumption Function, The investment func-
tion. Applicability of Keynesian Theory of Employment in developing coun-
tries, problem of disguised unemployment.
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Reference Books ;
- Stonier & Hague : A Text Book of Economic theory.
Boulding, K. E. : Economic Analysfs.
Robinson, I. : Theory of Imperfect Competition.
Hansan : Fiscal Policy and Business Cycles. -
Leftwich : The Price System and Resource Allocation.
Allan, J. Braff :Micro Economic Analysis.
Dey, Moore & Holly : Economics - Principles, Problems and Perspectives.
Colberg, Bradford and Alt : Business Economics.
. Nemmers, E.E. : Managerial Economics,

10. Keynes, J. M. : The General Theory of Employment, Interest & Money.
11. Dean Joel : Managerial Economics.

12. Haynes, mote & Paul: Managerial Economics.

13. Gupta, R. D. : keynes and Post Keynes.

14. Billas : Managerial Economics.

15. Varshney, R. L. : Managerial Economics.

Comp. Paper I1 : Financial Management

Duration 3 hrs. Max. Marks 100
Note: Question Paper will be divided into 3 parts
Part A: This part contain 10 questions from all three units (minimum 3 ques-
tions from each unit ) of 2 marks each. All question are compulsory. Answer
limit maximum 20 words per question.
Part B : This part contain 05 questiens from all three units of 4 marks each
minieen 1 guestion frem each unit). Al question are compulsory, Answer
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limit maximum 50 words per question.
Part C : This part contain 03 questions from all three units (with internal
choice in each question). All question are compulsory. Answer limit maximum
400 words per question, :

Unit-1 .

Finance function : Role, organisation and responsibility, sources—short-
tertn, medium-term and long term funds.

Problems in long term financirig : Effects of new financing on sharehold-
ers, income risk and control, cost of capital and investment decisions.

Capitalisation : Capital Structure. Corporate debt capacity and lever-
a

% Marketing of Securities : Underwriting arrangements, timing and pric-
ing of issue, rights issue. ]

Management of Assets : Management of investments inventories, re-
ceivables and cash, analysis of WO{JH“E \‘:ﬂpml

nit—

Budgeting : Meaning, Origin, Significance. Features of sound Business
Budgeting : S:glﬁ Budget, Production Budget, Plant Utilization Budget, Ma-
terials Budget, Labour Budget, Overheads Budgets, Financial Budget. De-
tailed Study Of Various Methods Of Preparing Cash Budget, Practical Appli-
cation Of Flexible Budgeting, Master Budget, Human Resource Budgeting.
Budgeting of time and other mee{l’:‘mmmic] Resources,

Profit planning : Profit objectives, computation of income, cost volume
profit analysis, project planning; feasibility assessment.
Management of income : retained earnings, dividend policies, bonus
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Reference Books : e S
.~ Huat, Williams and Donaldson : Basic Business Finance. ' *
2 Hestings, Pagl, G. : The of Business.
3. Cohen, J.,B. & Robbins, S.M. : The Financial Management.
4. Halfert, E.A. : Techniques of Financial Analysis,
5. Guthmann and : Corporate Financial Policy.
g. }h’alkernalld 'ga';‘:ghgn I-f“{lun;:ll Planning & Policy.
ones, R.L. & Temnin, H.G. - ing : i
8 Mock,E.J. :Rmdm'ﬁinrmmifxmg Kﬂmﬁmﬁm{m"
B T
an : -of Financial :
I .
is, R.B. : Financial gnalysis for M y
13. Carl, A Dauten : Bushnssj?innnm. The Fundamentals of Financial
Management. '
14. Pandy, M.Y. : Financial Management.
:g Snvas;n;:,':lm : Firﬁwhi;Ingmm
17. Nadkami : Financial
18. Prasad Chand : Financial Management.
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_ Comp. Paper Il : Monetary Economics
Duration 3 hrs. ) Max. Marks 100
Note: Question Paper will be divided into 3 parts '

2
1
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Part A : This part contain 10 questions from all three units {minimum 3 ques-
tions from each unit ) of 2 marks each. All question are compulsory. Answer
limit maximum 20 words per question.

Part B : This part contain 05 questions from all three units of 4 marks each
{minimum | question from each unit). All question are compulsory. Answer
limit maximum 50 words per question.

Part C : This contain 03 questions from all three wnits (with internal
choice in each question). All question.are compulsory. Answer limit maximum
400 words per question,

Unit -1

Monetary Economics : Scope, importance. Concepts and components
of money, demand for money in developed and underdeveloped system,
determinants of the supply of money, monetary vs. real liquidity.

Concept of and mechanism of variations in money supply in India-
Dichotomy in the Indian money market-links between organized and
unorganized sectors-Relationship between money and capital markets in India.

Objects of monetary policy under static, cyclical and growth settings-
moenetary equilibrium criteria-Rising prices, stable prices and neutral money,
Relation between monetary, Fiscal and planning policies, limitations of
monetary policy in a developing economy. Instruments and techniques of
monetary control. .

Unit—IT

Theories of income and employment determination — the classical and
Keynesian approaches — Say’s law consumption function and the Multiplier
savings and investment and income multiplier and accelerator. Marginal
efficiency of capital — Monetary and real factors in interest — determination,
Liquidity preference and loanable funds theories — price, wage, interest
flexibility and full employment — the pigou effect — The multiplier versus the
velocity approaches to macro — policy in income stabilization Money supply
versus autonomous expenditure.
 Unit—II

Monetary policy in India - Its institutional limitations in promoting
economic development. The concépt of controlled expansion. Demand-pull
inflation and supply elasticities. Inflation contro! in India. Factors determining
the ratio of savings to income — Structure of interest rates in India.

The concept and forms of international liquidity — International monetary
standards — Roie of the IMF — The status of Gold-Reform Proposals for
liquidity supply — special drawing rights. :
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Hawthorne, Jennie : Theory and Practice of Money.
Keynes, J. M. : The General Theory of Employment, Interest and money.
Paul, M. Forvitz : Monetary Policy and Financial System.
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